PART 1

» When “YOUR ALL” is being
asked for ALL THE TIME...

» When “THE NORM?” isn't
normal or sustainable...

» When there’s always
ONE MORE THING...

» When every season feels
like harvest season...
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Ewotionally healthy people:

@ more successful @ attract others
@ better leaders @ inspire others

Emotional Intelligence
can increase ovet time...

..but it can also be LOST!
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» Leverage your
sigmoid curves!

BURNOUT: exhaustion of physical
or emotional strength or motivation,
usvally as a result of prolonged work

BURNOUT HARMS:
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DoNT FEAR IT! TO GROW. IN PLACE.
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Attract, Engage & Retain
Top Talent Now! 3
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| Learn More: wwu.ActionsProve.com l—'

fEAR COURAGE

{yhe{} IS NEEDED TO:

n

A~~~

®
\

S" ATUS © Counter anhquafed fhmlm

QUO

@ Reverse burnout
® Engage top talent
® Grow right

Resolve your busyness
to master your life!

Everyone wants a

ENABLE GREATER
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° RESTORAT'ON — back to even

o RED'SCOVERY - understanding

4 RETARGET,NG — chart a new course
4 REV'TA“ZAT'ON - Iivin\j again!

TAXE CONTROL
o TIME!

« Value self

« Value finite time
« Create margin

» Manage goals
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CHAPTER 7 PART 5

Leaders and organizations that embrace
| Your brand is
your s‘l’Ol'

& support building personal brands and
platforms will get more

ENGAGEMENT, TRUST, and LOYALTY
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PART 2

« greater meaning

« impact

TOP TALENT

seeks success that has
MEANING & PURPOSE

EMPLOTEE
ENCAGEMENT

» Not “a thing”

« financial freedom

» continved growth

» work & work environment

WINNING BRAND & an .
EXPANDING PLATFORM
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COACH DIRECT
MORE LESS

Construct boundaries
with virtual spaces
to be fully present.

supports, encourages, and
enables employee interests

« It's about INVESTING. High ROI!

» Requires attractive mission
vision & valves, Walk the fafk‘
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TOP TALENT WANTS:
- PORTABILITY
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HAVE BALANCE
AND SUCCESS

Help top talent
NAVIGATE

Y/ work & life!



