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Habits that work
Finding the new flow/groove
Receiving validation

Clarity and clear path
Making plans & processes
Feeling grounded

Hopeful and optimistic
Understanding




Change Curve

Denial Commitment
Uninformed Acceptance
Optimism
Resist Exploration
Sistance (Testing)
Informed Hopeful
Pessimism

Realism



Different Curve MisalignmenOver Time

|
|
I
|
Denial Commitment :
I AWhy is this tak
Leader !
Resistance Exploration :
I
|
|
|
1
|
I
I Denial Commitment
: ANo way is th
Employee happen
| Resistance Exploration

Time



Contact information

tammy@theleaderconsultants.com

603.767.9281
www.theleaderconsultants.com




